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https://digital-strategy.ec.europa.eu/en/library/women-digital
https://digital-strategy.ec.europa.eu/en/library/women-digital
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/even-in-the-metaverse-women-remain-locked-out-of-leadership-roles
https://digital-strategy.ec.europa.eu/en/library/women-digital
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https://www.unwomen.org/sites/default/files/2022-09/Progress-on-the-sustainable-development-goals-the-gender-snapshot-2022-en_0.pdf
https://www.unwomen.org/en
https://www.unwomen.org/en/csw/csw67-2023
https://www.unwomen.org/sites/default/files/2022-12/BP.2_Londa%20Schiebinger.pdf
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http://genderedinnovations.stanford.edu/case-studies/crash.html
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